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Full Range Leadership Theory
—Empirical Studies performed in Japan—

Naoki Hasegawa

Abstract

This paper is firstly to review the Full Range Leadership Theory (FRLT) developed by Bass and
Avolio (1994), secondly reviews the empirical studies based on the FRLT that are used either wholly
or partially in Japan, and thirdly concludes the meaningful classification derived from those studies

that various Japanese researchers performed in Japan.
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